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Job Title: 

Location 

of Employment: 

Schedule:   

Rate of Pay:  

Job Description  

    Burleson Next Gen - Burleson Campus

 342 SW Alsbury Blvd, Burleson, TX 76023  

    Part time (Sundays Included) 

    DOE 

The Next Gen job is to lead leaders in the building of ministry 

experiences that help the children, students and families of 

The Heights Church experience the life-changing power of 

the gospel by encouraging them to know Jesus, grow in faith 

and go into the world equipped to serve. To create a safe 

environment for students.  Develop and execute a strategy to 

reach and keep 0-12th plus young adults.  Collaborate with 

the team for sermon direction and creative ideas.  Work to 

make content teachable by volunteers. 

Responsibilities for Next Gen Director 

- Develop pathways for students and families to serve our congregation, city, and

world

- Champion meaningful memberships with families

- Coordinate with other department leads for graphics, email schedules, and

social media

- Schedule all weekly event volunteers

- Build and foster strategic partnerships with parents, schools, and youth

organizations

- Align with the church-wide calendar for family events, retreats, summer

camps, volunteer appreciation, etc.

- Oversee/facilitate ministry administration, logistics, and budget

- Achieve ministry growth markers year-over-year

- Maintain compliance with all church policies and procedures
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- Other responsibilities as needed

Qualifications for Next Gen Director 

‐ Excellent communication and interpersonal skills accompanied by a 

positive attitude with children, students and young adults in the church 

‐ Great computer and creativity skills in designing new and entertaining ways 

for students to learn about life in Christ and faith values 

‐ Ability to deal with and relate to young people by earning their respect and 

trust 

‐ Excellent organization and supervision skills 

‐ Strong management and leadership skills  

‐ Evident relationship and belief in God and the church 

‐ Availability to work extended hours and during weekends 

‐ Proficiency in evangelical studies 




