
The LifeWave compensation plan offers the best of both worlds 
in terms of compensation. Most Network Marketing Companies 
pay out in one of two ways. Either a Binary Plan payout or a 
Unilevel Plan payout. LifeWave offers a hybrid of both the Bina-
ry AND Unilevel Pay Plan. The LifeWave compensation plan is 
volume-based and does not require any structure to qualify for 
ranks or payout. Because of these key components, LifeWave 
offers the most aggressive compensation plan in the network 
marketing industry. 

Now, combine that with the best technology/product, the X39 
wearable device, ever launched in direct sales, and you have the 
most winning combination ever in network marketing. 

The LifeWave success pathway is easy to understand when 
drawn out in both the binary and unilevel diagrams. The first 
two LifeWave ranks, both 1 and 2 Star Managers, are just vol-
ume-based and easy to understand. 

1 Star Manager
Simply come in on an Advanced Package at 300PV or above 
and place one person right on an Advanced Package at 300PV 
or above and one person left on an Advanced Package at 300PV  
or above, and you have achieved the first rank in LifeWave, 1 
Star Manager. 

LifeWave’s Business Launch Bonus kicks in, and you will start 
receiving $25 per week up to 9 weeks as long as you continue 
to build and qualify. Your sponsor will start receiving $12.50 per 
week as well when you meet the LifeWave qualifacation require-
ments.
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2 Star Manager
Simply come in on an Advanced Package at 300PV or above 
and place two people right on an Advanced Package at 300PV 
or above and two people left on an Advanced Package at 300PV 
or above, and you have achieved the second rank in LifeWave, 2 
Star Manager. 

LifeWave’s Business Launch bonus will increase to $50 per 
week up to 9 weeks as long as you continue to build and qualify. 
Your sponsor will start receiving $25 per week as well. 

It’s important to note that Lifewave’s Business Launch Bonus is 
offered for the first 9 weeks of getting started. This bonus can 
payout up to $450 in bonuses and encourages a New Brand 
Partner to get off the blocks fast as the clock starts ticking from 
the moment a person enrolls in LifeWave. THIS IS IT Team has 
a game plan and encourages all New Brand Partners to become 
1 Star Manager in their first 48 hours and 2 Star Manager in their 
first week, which sets them up to earn the total $450 from the 
Business Launch Bonus. You must meet the LifeWave qualifaca-
tion requirements to recieve bonuses.
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3 Star Manager 
The third rank of the LifeWave Compensation Plan combines 
volume with mentoring someone to experience some success. 3 
Star manager requires 2,500 qualified downline volume, and one 
of your legs must have a total of 1,000 points of their enrollment 
volume.  

1 Star Director 
Receive a $500 Breakthrough Incentive Bonus. Review qualifica-
tion requirements found on page 105.

One Star Director sets the tone for the rest of the LifeWave ranks 
to follow. The LifeWave compensation plan is designed with a 
leadership platform in mind. The better leader you become, the 
more leaders you create in your organization, and the more in-
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come you will generate from your LifeWave business. 
Every rank, from 1 Star Director to 2 Star Presidential, has to do 
with creating volume in two legs and a third amount of volume 
that could come from another leg or a combination of multiple 
legs. You must have a required amount of personal enrollment 
volume from both your right and left teams, which is explained 
in the plan. No structure is required, making all the ranks in the 
LifeWave Compensation Plan set up as a legacy opportunity. 

1 Star Director Diagram shows how the required 5,000 qualified 
downline volume can be disbursed between two legs that require 
1,000 points but cannot exceed 2,500 in volume. The last 1,000 
points can come from one or multiple legs. A minimum of 1,000 
points must be on either your right or left binary teams. 
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2 Star Director 
Once you understand and achieve the 1 Star Director Rank, 2 
Star Director is just a matter of building depth in the two legs you 
have established, identifying your next strongest leg, finding the 
tap root, and continuing to work depth. You must understand the 
binary balancing requirement of building both your right and left 
teams. 

2 Star Director requires 10,000 qualified downline volume, which 
can be disbursed between two legs that require 2,000 points but 
cannot exceed 5,000 in volume. The last 2,000 points can come 
from one or multiple legs. A minimum of 2,000 points must be on 
either your right or left binary teams.
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3 Star Director 
What sets the LifeWave Compensation Plan apart from all oth-
er company plans is that they do not require building wider by 
bringing on more personal legs. The key to moving through the 
ranks and generating more income is by driving depth under 2-3 
legs. This creates a solid company and solidifies your business. 

3 Star Director requires 20,000 qualified downline volume, which 
can be disbursed between two legs that require 3,000 points 
but cannot exceed 10,000 in volume. The last 3,000 points can 
come from one or multiple legs. A minimum of 3,000 points must 
be on either your right or left binary teams.
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1 Star Executive
Receive a $5,000 Breakthrough Incentive Bonus. Review qualifi-
cation requirements found on page 105.  

1 Star Executive requires 40,000 qualified downline volume, 
which can be disbursed between two legs that require 6,000 
points but cannot exceed 20,000 in volume. The last 6,000 points 
can come from one or multiple legs. A minimum of 6,000 points 
must be on either your right or left binary teams.
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2 Star Executive
Receive an Incentive Trip To LifeWave World Headquarters   

 2 Star Executive requires 100,000 qualified downline volume, 
which can be disbursed between two legs that require 15,000 
points but cannot exceed 50,000 in volume. The last 15,000 
points can come from one or multiple legs. A minimum of 15,000 
points must be on either your right or left binary teams.
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3 Star Executive 
3 Star Executive requires 250,000 qualified downline volume, 
which can be disbursed between two legs that require 40,000 
points but cannot exceed 125,000 in volume. The last 40,000 
points can come from one or multiple legs. A minimum of 40,000 
points must be on either your right or left binary teams.
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1 Star Presidential 
Receive a $50,000 Breakthrough Incentive Bonus. Review quali-
fication requirements found on page 105. 

1 Star Presidential requires 600,000 qualified downline volume, 
which can be disbursed between two legs that require 100,000 
points but cannot exceed 300,000 in volume. The last 100,000 
points can come from one or multiple legs. A minimum of 
100,000 points must be on either your right or left binary teams.
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2 Star Presidential 
Receive a $75,000 Breakthrough Incentive Bonus. Review quali-
fication requirements found on page 105.

2 Star Presidential requires 1,500,000 qualified downline volume, 
which can be disbursed between two legs that require 240,000 
points but cannot exceed 750,000 in volume. The last 240,000 
points can come from one or multiple legs. A minimum of 40,000 
points must be on either your right or left binary teams.
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3 Star Presidential 
Receive a $100,000 Breakthrough Incentive Bonus. Review 
qualification requirements found on page 105.

3 Star Presidential requires 3,500,000 qualified downline volume, 
which can be disbursed between three legs that require 500,000 
points but cannot exceed 1,750,000 in volume. The last 500,000 
points can come from one or multiple legs. A minimum of 40,000 
points must be on either your right or left binary teams.
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