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Her Agenda is an award-winning digital media platform bridging the gap between
ambition and achievement for millennial women. We aim to universalize the motto of
No one Ever Slows Her Agenda through our platform.

Her Agenda provides inspiration through the stories of real women who are succeeding
in their industry while also highlighting the information and resources needed to
achieve that success. Resources include the latest in events, scholarships, conferences,
internships and job opportunities for young women to reach their full potential. The
goal is to empower women to never allow anything to stop them from reaching their
goals while providing them with the resources to overcome their challenges. The
professionals featured on Her Agenda have the power to break the mold and illustrate to
young women across America that if they believe it, they can achieve it. Each of our
featured women are the embodiment of the No one Ever Slows Her Agenda motto
within their own industries. The resources available to the members on the site can
potentially put them in a position to better strategize and visualize life and career
options.

There is currently only one Black woman in the role of CEO at any Fortune 500
company. The presence of women in these positions continues to shock and awe,
further solidifying women as the “other” when it comes to positions of power. There’s a
cycle of normalcy and complacency that exists around these sensitive topics. Utilizing
mentorship, personal empowerment, and an increase in information, women can mobilize
through empowering themselves to ultimately break down the patriarchal structures
of society and claim their power.”



HER

THE MAIN AGEMDA

The Importance Of Long-Term Friendships
Over 40

Some the most life-changing frigndships we'll ever have are with people who've
known us since we wore braces and a training bra. Here are...

By: Carri Helman - 10 months ago

ENTREPREMEURSHIP k‘
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Here’s What They Don’t Tell You About Being
Self-Employed

Being seli-employed definitely has its perks. But it's not all bubble gum and &
unicarns. These four hard truths can help you prepare and thrive.

By: Carri Helman « 10 months ago

HEALTH & WELLNESS

Multiple Myeloma’s Sneak Attack On The Black
Community And How To Fight Back

I think we can all agree that thera's absoclutely no good time to receive a cancer
diagnosis. But | can tell you that getting. .

By: Carri Helman - 5 months ago




A Peek Inside Her
Agenda: Shanti Das

Host of The Mibo Show; Founder of

“Silence The Shame” Nonprofit
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Advertisement
ith 50 years of hip-hop under cur belts now, it's exciting to see how the cultura is -
influencing the world far beyond just the beats and bars. Hip-hop is everywhere, and a

key thread within the fabric of cullure across the globe.
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But it's not just the music we grew up on that's making bold moves and showing up in new ways. The

artists and industry greats themselves are stepping up and out of their usual spaces to make
different kinds of changes to and for the culture. Shanti Das is among them.

Shanti's music industry career began over 30 years ageo, working closely with hip-hop legends like
CQutkast, Usher. and TLC, She started her professional rise as an Urban Promotions Assistant at
Capital Records in 1991, and just 7 short years later, was named “Music Executive of the Year” by
Impact Magazine. She continued to impact the hip-hop scene and culture for the next decade+ with
other major labels like Sony Music Atlanta, LaFace Records, Arista Records, and Columbia Records,
finalizing her iconic climb as Executive Vice President of Urban Marketing and Artist Development at
Universal Motown in 2009,

Bt just as hip-hop itself has evolved, so has Shanti. These days her conversations with industry

greats are a little less “hip-hop” and a litthe more “human.”

In 2014, Shanti was hit hard when a close friend ended her own life. Through her grief process, she
recognized that she had some unhealed wounds from her own father’s suicide when she was just 7
months old. Although often considered taboo, Shanti turned to therapy and took a more intentional
approach to her own mental and physical healih.



Since then, she's dedicated her life to repairing generational traumas and “silencing the shame™ of
asking for help. Her podcast, The Mibo Show (which stands for "mi” for mind, “bo” for body), gives
the giants of hip-hop a platform to speak to the culture = real discussions, about real health issues,

with real (famous) pecple. Her conversations showcase the simple fact that we're all human, we all

need a helping hand at times, and it's more than okay to ask for it.

Her Agenda sat down with Shanti Das to dig a litlle deeper into her purpose and passions and she

was not shy about sharing her joumey.
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"I WORKED HARD TO DEMAND MY
RESPECT IN A VERY MALE-DOMINATED
INDUSTRY. | LEARNED HOW TO FIGHT
FOR MYSELF IN TERMS OF SALARY
AND COMPENSATION."”

SHANTIDAS
HOST OF THE MIBO BH0W,; FOUMDER OF
SILENCE THE SHAME" NONPROFTT

Har Agenda: Tell us a little about your history in the music industry.

Shantl Das: | got my start in the early "30s so | was in the entertainment industry for almost 20

years.

My first internship was at Capitol Records while | was a sophomore in college and | did that for 2
summers, working in the promotional department. That was back when MC Hammer was on the
label, Young MC - really old-school artists,

Once | graduated from Syracuse in 1993, | got hired at LaFace Records in Allanta, GA. The first
record | ever worked on was Players Ball from Outkast. | did promotions on their first two albums and
marketing on the last two. And | was actually at the Source Awards in 1995 when Outkas! won and

Dre uttered those infamous words, “The South got something to say.”

In the: late ‘905, | also brought Ludacris to LA, Reid. He didn't end up signing with LaFace Records,
but | was one of the few people in Atlanta who really wanted to bring him to our labal, Although |
didn't do ASR, | felt | had a pretty good ear for music.

Fast forward, when | went up to New York City, | did the marketing on Killer Mike's first album,
worked alongside Jermaine Dupn, and later, got to work with Busta Rhymes.

Her Agenda: What are some of the struggles you've faced in your climb?

Shanti Das: | worked hard to demand my respect in a very male-dominated industry. | learned how
to fight for myself in terms of salary and compensation. | eventually figured out what it took in terms

of gelting an attorney and negotiating what | felt was my value.

And then also, not being afraid to ask for what | feel | deserve. | think oftentimes we can be
complacent with what we're given because we're just happy for those opportunities. Whereas men,
they'll have these big pie-in-the-sky oullandish demands, but they ask for them and they get them.
But half the batile is asking.

Her Agenda: Do you have any words of professional wisdom for women aspiring to be
business leaders?



Shanti Das: We have to believe and feelthat we're deserving and that we're valued. | think that's
sometimes where we struggle. Women have to learn how to push forward and really exude that
confidence. Really show that you deserve to be there. And the way you do that is by being so good,
they can't refuse you. There's nothing better than hard work and determination — the statistics and
the work will speak for itself.

| wrote a book about my career called'The Hip Hop Professional — A Woman's Guide To Climbing

The Ladder of Success In The Entertainment Industry.’ | stepped away from the industry but |
learned a lot as a woman. | understoed the importance of mentorship and having people to support
me.

Her Agenda: Did spending so many years in the music industry impact your overall health?

Shanti Das: | was a workaholic and | had pretty much dedicated my life to this career. | think I've

sacrificed a lot of family time, outings, and different things from a friend perspective. The first time |

felt like the work was impacting my mental health was around 2010-2011. | [considered ending my
life.] | don't think | meant that at the time. | just was so stressed out, didn't really have healthy ways

to cope, and wasn't really leaning on mentors. The number of hours | was working, the lack of sleep,

and not eating properly - all of that was really taking a toll on my mental health.

Her Agenda: How did you manage the stress?

Shanti Das: | went to counseling for a couple of menths and then threw myself back into the work - |

should have stayed in there a lot longer. About five years later, | was diagnosed with cervical spinal

stenosis. | thought | was going to have to have spinal surgery and my doctor said it was a direct
result of stress — | was in my early 30's. That's when | knew it was a problem and | decided to walk

away — at the height of my career, making a lot of money.

Then four years later, my best friend took her own life. That reallytook a toll on my emotional health

and wellness, and in 2015, | came close to taking my own life.

As a community, we didn't talk about mental health much growing up. Had | been better equipped
with tools and really understood what therapy was like, or how antidepressants could have benefited
me, who knows? The work that I'm daing now is itelyi work for our ity. But
maybe had | been better equipped, the journey might not have been quite as tough,
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"ILIVE AT THE INTERSECTION
OF HEALTH AND CULTURE."

SHANTIDAS
HOST OF THE MIDO SHOW: FOUNDER OF

BRLENCE THE SHAME NOMNPROFIT




Her Agenda: What are some of the other ways you’re spreading your message?

Shanti Das: My nonprofit — Silence the Shame — is so important because we're still knocking down

stigmas. As well as my podcast, which | launched earlier this year — The Mibo Show. Being able o

talk to others about their journeys and what they're going through still goes a long way. If we see
someone talking about their own struggles and opening up, saying how much therapy has helped
them, or different things that they're doing from a wellness perspective, that is something that we

want to permeate in culture and society right?

| just want to do my part to really try to affect culture in a positive way and bring as many resources
to the table, which is why I'm excited about my partnership with Johnson and Johnson. They supply

medical experts for each episode of The Mibo Show and they're really committed to bringing a lot of

really wonderful resources to the community so | couldn’t do this work without them.
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Her Agenda: Will there be a season 2 of The Mibo Show?

Shanti Das: I'm going to put it out there and say ‘yes, we're going to have a season 2" and God
willing, we'll be able to open up into other industries such as sports and entertainment. Maybe some

actors and actresses, the fashion industry, and political icons — just keep these health conversations
going.

[Editor’'s note: This interview has been edited for length and clarity.]
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Here's What They Don't Tell You About Self-Employment by Carri Helman
https://heragenda.com/p/hard-truths-tips-about-self-employment/
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Working towards a better
world, together.

Since we started in 2015, it has always been our mission to make an impact and help
companies everywhere care for their teams and their communities.

>

Fight Hunger Stop Social Injustice Protect the Environment e

Meaningful gifts that do a world of good
& caroo

proudly partners with:

20M+ 49M

Meals donated MAcres protected with Pachama

Caroo has donated over 20M From 2020 to 2022, we partnered with Pachama
meals to Feeding America to offset carbon emissions on all domestic
deliveries to protect 4.9M acres of forests

@ Pachama

80%

Donated to charities Purpose-driven & diverse-founded

Our Amplify Collections in 2020 donated We ;Ira_rtner with conscious brandsl committed to
giving back so your team can discover and

a portion of proceeds to rotating charities
support products they're proud of.

for social good.
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Caroo designed a personality test for HR
Professionals and Business Owners that
identifies how their employees actually prefer
to be recognized.

After taking the Assessment myself, | was able to
identify how it works and how to describe its
value to busy professionals.

The 1st blog below was the big reveal of their
RecognitionDNA assessment and tied
seamlessly into their membership program and
corporate gifting selection.
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What Is RecognitionDNA? |
Discover How Employees Like To
Be Recognized At Work

May 25, 2023

For 2023, Forbes

“HR will be

But how? How da you

Fepert more, gk

Hare's a simple suggession, Find out what makes them sick a5 an indhidual!
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methods and gestures.

For example, peopie

having ther
congratulate them.

if you gave the latter a card and a g, Memtmwf&d acknowledged in the same
wiy becatse that's not in their Becognition!

This it what makes thern tick.
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ReCOgnation TACTics can be a recipe for disaster whven yous donT know Now 1o feach your
employees. Typically, Uhis is where companies S1art thiowing money at the situation. They
creaty focus groups, send out a few crypiic and ineffective surveys, and make major

VeSTTNTS inge Things they think will Tee” the FSsues, without even dging into The data
firsz.

Wiy i this oftan 2 big méstake?

Because the details are abways in the data, DNA data, to be more precise.

<o lets [uest & minute and do hew assessing
your mployees ResogrticnDA can b & fun, flexble. and feasible guide towards mare
‘effecthve recugrition for your workforce,

What is RecognitionDNA?
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get the ball rolling by transiorming
Employes Recogrition,

Steve Jobs said "The most precious resource we all have is time.” And time itself is a form of
recognition. Some employees most value time spent reviewing their projects, connecting to
resources they need to be successful, discussing their work-life balance, and receiving
feedback on their progress.

2) Tangible

Receiving gifts is a love language that's not just reserved for romance. Material gifts and
rewards are received in much the same way, with very similar effects on the receiver.
Tangible recognition is basically anything they can use or physically touch - gift cards, a spa
day, or a monthly wine subscription can really hit the target.

3) Trust

Showing your employees that you trust them to deliver is a subtle yet impactful form of
recognition. Offering them suppart on-tap, with a side of autonomy to reach their goals
without hovering, is the most empowering recognition you could offer this group.
Acknowledging their dependability and consistency is like motivational currency.

Tangible

How long does it take to discover your RecognitionDNA
results?

Minutes. No joke!
The RecognitionDNA assessment isn't a clunky time sucker at all.

It's super easy to navigate and delivers a ton of valuable information in an impressively
short amount of time.

Recognition: Achievement vs. Relationships

Some professionals are motivated by progress and achievement, while others are
motivated by their relationships with their peers. And neither is wrong or less inspired than
the other - they're just different sices of the same coin.

= Achievement

These task-oriented folks keep their eyes open for the gaps and opportunities, while never
losing sight of the deadlines. They value regular check-ins to review progress because their
work is important to thern and they're proud of their efforts.

They also appreciate positive reinforcement and encouragement from those in leadership.

= Relationships

Their work is equally important as the Achievement group, but those on this side of the
coin appreciate when others acknowledge them as a person too. Work is only a piece of
who they are and they're more engaged by questions like "How are you feeling?" and
“"How's the new puppy fitting in?" They're motivated by opportunities where their leadership
expressly believes in them and empowers them to push beyond their own limitations.



https://caroo.com/blog/recognition-dna-assessment/
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Presents or Praise? Navigating
the Fine Line Between Corporate
Gifting and Employee
Recognition

0;

Ee o (1] | What is Employee Recognition — More Than

Just High Fives

About Carce

L5 |
(1] |
Design an Engaging Employee Appreciation
strategy (That Doesn’t Activate their Eye
Rolls)
The Tightrope of Appreciation and
Acknowledgment
9' How Can You Improve Your Company’s
Employee Recognition Score?
The 411 on Corporate Gifting
L1 |

The Verdict

st even better together.

Want te learn more about Carca?
Qur viaral un

akoes it easy to send rewards

empioyees actually want. 4

)I wanted to let you know - the
piece of total rewards is really
good, | love it. Thank you for

pumping out such high quality
content!! C READ MORE @

Carri Helman
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”SNACKNATION

Our Core Values

We believe snacks aren’t just snacks, but are
integral to living a happier, healthier, more
purposeful life.




”SNACKNATION

SnackNation produces B2B blogs
addressing many common concerns in
the workplace - employee relations,
engagement, recognition, etc.

Their target audience is HR Professionals,
Start-up Managers, and Corporate
Relations Experts.

I’'ve been working with SnackNation since
2021 and contribute several articles each
month to their platform.
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& Fractional CFO: Your Guide to Finding
On-Demand Financial Leadership for
Startups and Small Businesses
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About SnackMation

What Is A Fractional CFO?
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Fractional
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Popular Posts
Become a better, happier
founder in 5 minutes

# Subscribe For Free
B

A Company Without a Full-Time CFO

Companies With Messy Financials

Mo Dialed-In Forward-Looking and Believable Forecast

Dashboards That Are Mot Automated/Helpful

Benefits of Hiring a Fractional CFO
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ief Fun Officer.

% Cost Efficiency

* Budget-Friendly Brilliance: Fract

+ Pay as You Go: N

vo Strategic Insight

+ Big Picture Focus:
Data-Driven Wisdom:
+ Risk Mitigation:

+ Adaptability:



https://snacknation.com/blog/fractional-cfo/
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7 Traits of Successful Female Leaders
that Empower Women to Excel
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How to manifest
a job you love
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But hey, its not all serious business.

Strap on your best hikers and Let’s

Want to become a better professional in just § minutes?

7 Traits of Successful Female Leaders

7 Traits of Su
pore about making the

Female L

sful female Leaders not only break vilings but also shatter the barriers of doub

Embrace the Power of “No

START SNACKING 8 Pro-Tip from

1. Confidence 5

Popular Posts
4. Resilience &

& Pro-Tip from Embrace the Unconves

he backbone of their
to a stepping stone

Resilienc

each stumble into a leszon and transforming every failure
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