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ESSENTIAL TIPS FOR LEADERS
NAVIGATING CHALLENGING
DIALOGUE

Difficult conversations are an inevitable
part of leadership. Whether it's addressing
performance issues, navigating conflicts, or
delivering tough feedback, the ability to
handle these conversations effectively is
crucial for maintaining a productive and

positive work environment.

This guide provides practical tips to help
you navigate challenging dialogues with

confidence and compassion.
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Practical Tips

REFLECT BEFOREHAND

Q)W Assess Your Role - Before initiating a difficult
conversation, take time to reflect on your part in creating
or perpetuating the conflict. Self-awareness can help
you approach the discussion with a balanced
perspective.

Identify the Nature of the Conflict - Determine if the
conflict is task-related (about work or processes) or
relationship-related (about personal interactions). This
understanding will guide your approach to resolution.

DON'T MAKE IT PERSONAL
Focus on the issue at hand rather than attacking the —u
person's character. Use "I" statements to express your

concerns without assigning blame.

CHOOSE THE APPROPRIATE RESOLUTION STYLE

Adapt your approach based on the situation. Some
conflicts may require a collaborative style, where both
parties work together to find a solution. Others might
need a more directive approach if a quick resolution is
necessary. Flexibility in your resolution style can lead to
more effective outcomes.
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Practical Tips

CELEBRATE SUCCESSES

Recognize and celebrate the successes of a productive
conversation. Acknowledging progress, no matter how
small, can boost morale and encourage ongoing open
communication. Express appreciation for the other
party’s willingness to engage and find solutions.

KEEP COMMUNICATION LINES OPEN

Encourage continuous dialogue even after the initial
conversation. Follow up to ensure that the resolution is
effective and to address any lingering concerns. Keeping
communication channels open helps build trust and
prevents future conflicts.
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Roadmap for the
actual conversation

Plan to avoid distractions and
interruptions during the conversation

Seta SMART goal for the meeting

Make sure your verbal
and non-verbal cues
align

Listen with all your Have an open body
senses language

Seek perspective! Summarize and continue asking open questions until you
have complete understanding

Remain Invite
Be clearon : :
G conscious of exploration of
decisions and .
your inner your
agreements :
state perspective
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Handling difficult conversations is a
vital skill for leaders. By reflecting
beforehand, avoiding personal
attacks, choosing the right resolution
style, celebrating successes, and
maintaining open communication,
leaders can turn  challenging
discussions into opportunities for
growth and improvement. Practice
these tips to enhance your
leadership effectiveness and foster a
more collaborative and resilient
team environment.

BOOK YOUR FREE DISCOVERY CALL
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https://calendly.com/liliannicolaas/discovery-call?preview_source=et_card&month=2024-05

