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In 1995, Linda K. Kerber
joined with Alice Kessler-Harris
and Kathryn Kish Sklar to edit
a volume dedicated to Gerda
Lerner, who helped 35 years
ago to found CCWH—among
her many other scholarly and
professional accomplishments.
U.S. History as Women’s History:
New Feminist Essays marked the
maturation of our field. A dec-
ade later, we celebrate
“Women’s History as U.S.
History,” indeed, as “History,”
with the election of Linda K.
Kerber as President of the
American Historical Associa-
tion. Perhaps CCWH was clair-
voyant when we asked Linda,
one of our founders, to be this
year’s luncheon speaker. Please
join us in Seattle at the Satur-
day luncheon to celebrate the
35" anniversary of CCWH,
honor Linda, who will speak on
Risking Our Dreams: The Next 35
Years, discuss generational
change, and recognize this

year’s prize winners. Tickets
($35.00) should be purchased
from Jennifer Scanlon,
Women’s Studies, Bowdoin
College, 7100 College Station,
Brunswick, ME 04011 no later
than December 24, 2004. Make
checks payable to CCWH.

This AHA also marks the
beginning of a closer relation-
ship between the CCWH and
the Journal of Women’s History.
With Volume 17, the editorial
offices of this major journal
have moved from Ohio State,
under the superb leadership of
Leila Rupp (now my colleague
at UC Santa Barbara) and
Donna Guy, to the University
of Illinois, Urbana-Champaign
under the dynamic new team of
Antoinette Burton and Jean
Allman. We also honor found-
ing editor Christie Farnham,
who is stepping down as Presi-
dent of the Board of Trustees. I
have been elected to that daunt-

Co-President Eileen
Boris

ing position and can only hope
to grow into Christie’s shoes.
Come thank the outgoing team
and welcome the new editors,
who will build upon the jour-
nal’s strengths and enhance
attention to international, trans-
national, and global scholarship
focused on women and gender
and to recent interpretative and
theoretical developments. Let’s
see you at the reception on Fri-
day 5:30-7:30 P.M. Sheraton,
Madrona Room.

CCWH also offers a full

(Continued on page 6)

A SERIOUS CASE

OF CONDOLEEZZA RICE-ENVY

BY ROSA MARIA PEGUEROS

Rosa Maria Pegueros,
Associate Professor,
University of Rhode Island

I must confess to a certain
degree of Condoleezza Rice-
envy: To college at 15, a Ph.D.
at 26; two distinguished teach-
ing awards at Stanford Univer-
sity before becoming Provost at
Stanford at 39; United States
National Security Adviser at
46; and Secretary of State at 50;
and she plays the piano beauti-
fully and is an expert figure
skater. Wow. All of those ac-
complishments require a terrific

degree of self-discipline, talent,
and drive. Her accomplish-
ments are all the more impres-
sive because she is a black
woman who grew up in the
segregated south and she broke
all the barriers to achieve, and
achieve and achieve.

Even though Dr. Rice had
an advantage that is hard to
match—her father was an aca-
demic dean who could show
her the ropes—it is to her credit

she has neither forgotten her
roots nor, despite her extraordi-
nary accomplishments, has she
distanced herself from the pol-
icy of affirmative action. When
the United States Supreme
Court decisions on the Univer-
sity of Michigan affirmative
action cases came down, Dr.
Rice not only gave interviews
on the subject but she joined the
former Secretary of State, Colin
Powell, a black man, to respect-
(Continued on page 9)
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WOMEN IN THE HISTORICAL PROFESSION: TRANSITIONS IN
PROFESSIONAL LIFE

BY RUTH ALEXANDER

In recognition of the 35"
anniversary of the Coordinating
Council for Women in History,
the CCWH will sponsor a
roundtable for the 2005 meeting
of the AHA that will examine
women'’s experiences in the
historical profession since 1970.
More specifically, roundtable
participants will discuss how
women have negotiated transi-
tions common to the profes-
sional life of historians over the
past several decades. Each
member of the roundtable
served at some point as a gradu-
ate representative to the
CCWH, and as such sought to
bring women graduate students
into the organization and facili-
tate their entry into the profes-
sion. Now, in 2004-2005, we
are at many different stages in
our careers — assistant profes-
sors, associate and full profes-

historical profession that ex-
isted in the 1970s. Since the
1970s the research and teaching
emphases of the discipline have
changed significantly, partially
in response to women’s grow-
ing presence among the ranks
of tenured and tenure-track
historians and their often in-
tense interest in questions of
gender, class, race, ethnicity,
and identity. As the subject
matter of the discipline has
become increasingly diverse,
historians’ have sought to
broaden their impact on public
thinking, policy, and teaching
in K-12. Women historians
have challenged the discipline
to deal with the role and status
of temporary instructors in the
profession, with the place of
diversity goals and affirmative
action in hiring and promotion.
So too, they have challenged

sors, department chairs and
program administrators. We
have learned a great deal,
through personal experience

and collective reflection, about

how women have negotiated
the pathways of a profession

that is both significantly differ-

ent from, and much like, the

the discipline, as well as the
university settings in which
many of us work, to facilitate
the professional interests of
dual-career and single-sex cou-
ples. In many ways the stan-
dards and transitions by which
we measure professional ad-
vancement and intellectual

accomplishment in History
have remained remarkably con-
sistent over the past three dec-
ades. Academic publication and
professorial promotion remain
key to disciplinary recognition.
Still, specific standards, for
example, those for granting
tenure and promotion, are gen-
erally far higher than they used
to be. Meanwhile, some would
argue that the public stature of
the historical profession (and
the university professoriate in
general) has declined as women
and people of color have joined
its ranks.

The participants in the
roundtable will be: Ruth M.
Alexander (Professor and
Chair, Department of History,
Colorado State University),
Melanie Gustafson (Associate
Professor and Department
Chair, Department of History,
University of Vermont), Angela
M. Hornsby (Assistant Profes-
sor, Department of History,
University of Mississippi), and
Regina Lark (Assistant Director
and Graduate Advisor, UCLA
Center for the Study of
Women). We plan to use our
own professional autobiogra-

phies as “archives and arti-
facts,” i.e., as sources for engag-
ing in a critical and gendered
analysis of women’s experience
in the historical profession.
Each roundtable participant
will share reflections on the
trajectory of her professional
career with the audience. We
will invite (perhaps provoke)
the audience to offer commen-
tary, questions, interpretations
of their own. Our purpose is to
deepen our understanding of
the structures and values that
give order to our discipline,
while also gaining a more pro-
found understanding of the
ways in which women have
both gained and lost ground as
professional historians, both
altered and preserved the norms
for research, teaching, and out-
reach. Is it possible to come to
any agreement about how well
or badly women historians have
been served by patterns of con-
sistency and change in the disci-
pline? Or about where we might
best focus our efforts in the
future?

THE CCWH AT THE AHA

Thursday, January 6

5:00-7:00 P.M. Convention
Center, Room 209. Board
Meeting

Friday, January 7

7:30 A.M.-1:00 P.M. Conven-
tion Center, Room 620.
Graduate Student Drop-In
Room for graduates on the job
market.

9:30-11:30 A.M. Sheraton,
Metropolitan Ballroom. Ses-
sion 1, joint with the AHA.
Interviewing in the Job Market in
the Twenty-first Century

9:30-11:30 A.M. Convention
Center, Room 607. Session 2,
joint with the AHA. Writing the
Histories of Second-Wave Feminism:
In and Beyond the Archives

2:30-4:30 P.M. Convention Cen-
ter, Room 303. Session 3 Women
in Documents: Uncovering the Per-
sonal, Political, and Professional

5:30-7:30 P.M. Sheraton, Mad-
rona Room. Reception:
CCWHY/ Journal of Women’s
History. Open to all meeting
participants.

Saturday, January 8

9:30-11:30 A.M. Convention
Center, Room 203. Session 4.
Roundtable: Women in the Histori-
cal Profession: Transitions in Profes-
sional Life

12:15-1:45 P.M. Sheraton, West
Ballroom B. Awards and 35™
Anniversary Luncheon

2:30-4:30 P.M. Convention Cen-

ter, Room 203. Session 5. Gender

in Diaspora, Transnational, and
Borderlands Studies

Sunday, January 9

8:30-10:30 A.M. Convention
Center Room 303. Session 6.
Feminism, Postcoloniality, and the
Doing of History: Responses to
Dwelling in the Archives

8:30-10:30 A.M. Convention
Center, Room 203. Session 7.
The Public Face of Pacific North-
west Women’s History

11:00 A.M.-1:00 P.M. Conven-
tion Center, Room 203. Session
8. Public History Committee
Roundtable: U.S. Women'’s History
and Material Culture: Emerging
Trends, Promising Directions
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WRITING THE HISTORIES OF SECOND-WAVE FEMINISM: IN AND
BEYOND THE ARCHIVES

BY STEPHANIE GILMORE

Second-wave feminists
championed the idea that “the
personal is political.” This as-
sertion compels us as historians
to explore both the private,
personal motivations for and
the public, political outcomes of
feminist activism in the 1970s.
Many histories of second-wave
feminism, however, have been
written from the top down,
with a focus on various battles
in the formal political arena and
the subsequent results. As a
result, we still know compara-
tively little about the impact of
feminism on women’s day-to-
day lives.

Many second-wave feminists
were aware that they were part
of history in the making and
kept tremendous amounts of
documents and ephemera,
some of which have been de-
posited and archived in libraries
across the country. Most of
these documents reflect organi-
zations and their “leaders,”
offering a record of the political
battles feminists fought. But
because so many participants
are still alive, the personal pa-
pers that would give us insight
into how their personal lives

shaped and were shaped by femi-
nism have not yet been made
widely available to scholars.
‘When personal information is
unavailable in the archives, it is
difficult to gauge the relevance,
legitimacy, and success of the
political actions and theoretical
battles we study. So although we
rely on the archives to provide a
sense of what issues mattered to
feminists and what actions they
pursued, we also turn to oral
histories to provide testimonies
about the personal components
of second-wave feminism that
cannot be understood through
archived documents alone.
Merging these sources creatively
and effectively to write the histo-
ries of second-wave feminism is
the focus of this panel.

The historians on this panel
utilize both oral histories and
archival documents to address
how second-wave activists inte-
grated feminism into their daily
lives. As co-director of the online
journal, database, and website,
“Women and Social Move-
ments” <http://
wombhist.binghamton.edu/>,
panel chair Kathryn Kish Sklar
(professor, SUNY-Binghamton)

has published a remarkable num-
ber of historical documents for
research and classroom use; with
Stephanie Gilmore (Ph.D. candi-
date, Ohio State University), she
is organizing document projects
about second-wave feminism for
the website. The three papers
address specific topics within the
broad range of second-wave
feminism. Although motherhood
was a divisive issue for some
feminists in the early years of the
second wave, many feminists
were also mothers. Andrea
Estepa (Ph.D. candidate, Rut-
gers University) explores the
choices and consequences
women faced when they inte-
grated feminism and mother-
hood into their activism. In her
work, Anne Enke (assistant pro-
fessor, University of Wisconsin)
traces the development of physi-
cal feminist space, illustrating
how feminism was much more
than the development of ideolo-
gies. Second-wave feminists
carved out physical space for
themselves in the form of local
community institutions. In these
spaces, women interacted with
others who were active not only
in feminism but also activists in

civil rights and gay/lesbian lib-
eration, merging social move-
ments in women'’s daily lives.
Rather than approaching the
history of the National Organi-
zation for Women (NOW) from
a national perspective, Gilmore
takes a grassroots approach to
feminist activism in chapters of
this organization. Her research
analyzes how and why feminists
in different locations founded
and joined local NOW chapters
and how chapters responded to
the issues most pressing in mem-
bers’ daily lives. Laura Micham
(Director, Sallie Bingham Cen-
ter for Women'’s Studies and
Culture) and Martin Meeker
(historian and research special-
ist, Regional Oral History Of-
fice, Bancroft Library) will com-
ment on this panel from their
perspectives as archivists. By
taking seriously the “personal”
in feminists’ political activism,
these scholars will address the
ways in which we can, indeed
must, work both in and beyond
the archives to capture the com-
plex and rich histories of sec-
ond-wave feminism.

STUDIES

BY MARGARET LYNCH-BRENNAN

GENDER IN DIASPORA, TRANSNATIONAL AND BORDERLANDS

Pamela Scully’s presenta-
tion on “Indigenous Women
and the Atlantic World” will
be particularly concerned with
how historians wrestle with
studying individuals whose
lives often confound our under-
standings of geographic and
disciplinary boundaries. In her
presentation, “Working the
System: Women, Gender, and
Transnational Mexican labor,”
Jocelyn Olcott, noting that
scholars from a range of disci-
plines have examined the dra-
matic changes that have oc-
curred in the gendered struc-
tures of transnational labor and

their social and political conse-
quences, will examine the di-
verse literature in the field with
an eye toward reconceptualizing
how we research and write
transnational histories. Her
presentation will be informed by
the insights she gained from her
participation in a two-year fac-
ulty seminar at Duke entitled
“Feminism, Transnationalism,
and the International,” during
which the articulation of femi-
nist theory and studies of global-
ization were considered. In
“Bridget of the Irish Diaspora:
Irish Immigrant Women in Do-
mestic Service in the United

States, 1840-1930,” Margaret
Lynch-Brennan will focus on the
heavily female, post-Famine
Irish Diaspora to the United
States. In this Diaspora, the
streams of young Irish women
who entered domestic service in
America led to the identification
of the Irish “Bridget” or “Biddy”
as the stereotypical servant of
popular American culture. Who
were these women? Why did
the come to America? What
was life like for them in Ameri-
can homes? Margaret Lynch-
Brennan will explore these and
other topics in her presentation
which will be based on her doc-

toral dissertation entitled
“Ubiquitous Biddy: Irish Im-
migrant Women in Domestic
Service in America, 1840-
1930.” Lisa Brock will provide
comment on this panel.




Page 4

The CCWH Newsletter

PUBLIC HISTORY NEWS

BY MARLA MILLER

If you’re at this moment mak-
ing plans to travel to Seattle for
the 2005 meeting of the AHA in
January, you might note that
CCWH’s Committee on Public
History has organized a session
on women’s history and material
culture for the upcoming 2005
meeting of the American Histori-
cal Association. The roundtable
will consider the best current
scholarship drawing on material
culture to gain insight into topics
in women'’s history. Its aim is to
acquaint participants with the
most innovative and exciting
work in the field, as judged by
some of its leading practitioners.
The panelists invited to partici-
pate in this session represent fore-
most scholars in the field from a
range of generations and schol-
arly interests. Colleen McDan-
nell of the Department of His-
tory, University of Utah is widely
recognized for her thoughtful,
wonderfully humane work on the
material culture of religious be-
lief, and regarded as an innovator
in material culture study. Aimee
Newell, Curator of Textiles and
Fine Arts at Old Sturbridge vil-
lage and currently a doctoral stu-
dent in women’s history and ma-
terial culture at the University of
Massachusetts, bridges the aca-
demic and museum worlds, and
also represents the rising genera-
tion of scholars who seek histori-
cal insight through the study of
artifacts. Susan Schoelwer, Di-
rector of Museum Collections at
the Connecticut Historical Soci-
ety Museum, has published on a
wide variety of topics in material
culture study, but is best known
for her insightful work on cos-
tume and portraiture; as curator
at the Connecticut Historical
Society, she is particularly well-
positioned to address the research
tools that are beginning to shape
the realm of the possible in col-
laborations between historians
and curators. Vivien Rose, Chief
of Visitor Services and Cultural
Resources at Women's Rights
National Historical Park, is a
specialist in the history of nine-

teenth-century American
women, as well as a leading
figure in the interpretation of
women’s history through the
nation’s historic sites, having
been an instrumental figure in
the landmark series of confer-
ences in women’s history and
historic preservation during
the 1990s, and, more recently,
helping launch the National
Collaborative for Women's
History Sites.

Together, these panelists
will lead the audience in a
consideration of the “state of
the field” in material culture
study as it pertains to writing
the history of American
women. Each panelist will
present a short statement out-
lining the work they feel most
promising in the field as it
stands at the time of the 2005
meeting: whose books and
articles they find most useful
in their own work, who they
assign in their teaching, which
methodologies and tools
strike them as most innova-
tive and productive for the
future. Once they have pre-
sented these remarks, the pan-
elists and moderators will take
questions and comments from
the floor, and generally en-
gage the audience in a conver-
sation that considers the
scholarship that audience-
members themselves find
valuable, promising, or prob-
lematic. In the end, present-
ers will assess the larger impli-
cations of the themes that
emerged during the discus-
sion.

In other news, we have
made some additions to the
Public History pages of the
CCWH website: an annotated
bibliography of key readings
in Public History, and links to
two excellent resources for
those of you interested in
museums and historic sites as
venues for Civic Engagement.
The bibliography, compiled
by UMass graduate student

Kate Navarra, suggests books
and articles that provide particu-
larly useful points of entry for
those of you with an interest in
this field. If you're thinking
about integrating some public
history into your teaching, or
developing a reading list for
exams, [ hope you'll find this
bibliography a useful beginning.

Second, the site now leads
users to some excellent re-
sources on recent efforts to en-
hance the ability of museums
and historic sites to contribute to
subjects of contemporary con-
cern. A link to the proceedings
of the April 2004 conference
Great Places Great Debates will
lead you to a wonderfully thor-
ough summary of the presenta-
tions made at this stimulating
event. As the site’s sponsors
explain, the conference “was
designed in response to a move-
ment that is growing to establish
historic places as our new town
halls, active centers for citizen
participation.” The American
Association of Museums envi-
sioned the 21st century museum
as "a center where people gather
to meet and converse... a par-
ticipant in collaborative problem
solving... an active, visible
player in civic life, a safe haven,
and a trusted incubator of
change." The National Park
Service Northeast Region has
challenged itself to explore how
to make every park a place of
citizen engagement.
"Everywhere," notes Regional
Director Marie Rust, "our parks
can be places where visitors can
expect to be helped to use his-
tory and their experience with
the natural environment to en-
gage with the present, and thus
to be better citizens." The site
includes summaries of sessions
on everything from “Civic En-
gagement on a Shoestring” to
“Dialogue Skills Training.” The
keynote addresses by Ruth
Abram and David Thelen are
both provocative and inspira-
tional.

A second link will direct you
to an extensive (27-page) bibliog-
raphy on Civic Engagement pre-
pared by Jill Ogline for the Na-
tional Park Service. The NPS,
inspired by the larger Civic En-
gagement movement, has
launched its own initiative (see
also http://www.nps.gov/civic)
to use historic sites to generate
discussion on contemporary top-
ics of national importance. If
ever you have a day when you
wonder whether your work is at
all relevant to the challenges of
American life in the difficult pre-
sent, these sites are sure to ener-
gize you; I know I continue to be
amazed and inspired by the inno-
vative and exciting work that
many of my colleagues are doing
every day at museums and his-
toric sites around the country.

Lastly, with this column, I
take my leave as chair of the
Committee on Public History,
and cheerfully turn the reins over
to Briann Greenfield of Central
Connecticut State University,
who will chair the AHA session
of women’s history and material
culture. As her column below
makes clear, she will be an ener-
getic and thoughtful presence. I
can’t resist adding an enthusiastic
“second’ to her call to incorpo-
rate public history into your usual
courses; one thing my students
this semester have taught me is
that if the rising generation is to
appreciate the true value that
historical insight brings to their
everyday world, undergraduate
history education must begin to
observe the many and varied
ways that historians contribute to
public life. It’s been a real pleas-
ure to serve CCWH and its Pub-
lic History community over the
past five years, and I look for-
ward to seeing what new direc-
tions both take in the years to
come.
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GREETINGS FROM NEW CCWH COMMITTEE ON PUBLIC HISTORY
CHAIR BRIANN GREENFIELD

I am very pleased to be
asked to serve as Chair of the
CCWH Committee on Public
History. Formed in 2000, the
committee has tackled the im-
portant job of supporting
CCWH members whose work,
research, and scholarship take
them beyond the traditional
classroom setting. For me, pro-
fessional life has been a balance
between the academic and pub-
lic history worlds, but one with
more connections and happy
coincidences than I ever imag-
ined. I first fell in love with
public history as an under-
graduate working as a tour
guide in a New England his-
toric house museum. While in
college, my devotion to history
had often made me feel isolated
and alone, the experience of
interpreting history in a public
setting changed all that. There
the audience was so immediate
and the history so real. My
graduate work in the American
Civilization Department at
Brown included a MA in Mu-
seum Studies completed along
the way to a traditional Ph.D.
During those years I also
worked for several museums
doing whatever they would let
me—writing grant applications,
organizing workshops, conserv-
ing textiles, and authoring
tours.

When it came time to find
full-time employment, I took a
position as an assistant profes-
sor in the History Department
at Central Connecticut State
University where I now coordi-
nate the department’s Public
History MA and teach broadly
at both the graduate and under-
graduate levels. With my uni-
versity responsibilities, I don’t
have the time to take on as
many public history projects as
I would like. But I have found
ways to consult for area institu-
tions, work with students on
museum exhibitions, and inte-
grate local history resources in
my teaching. I also find work-
ing in a university public his-

tory program a good place to
explore the important questions
of what it means to be a public
historian and how to support
these professionals in their jobs.
But I don’t mean to suggest that
university historians have all
the answers. To the contrary,
my dual life encourages me to
consider what those of us still
tied to the classroom can learn
from historians who confront
public audiences on a daily
basis. For this reason, I hope
that the continued and compel-
ling calls for closer collabora-
tion between public historians
and university-based scholars
will not only raise the quality of
popular/public history, but also
produce academics that are
more publicly engaged.

My own research explores
these issues by examining the
construction of public memory
in New England. Currently, I
am completing a manuscript
entitled Negotiating New Eng-
land: Amateur Antiquarians, Mu-
seum Professionals, and the Heri-
tage Market. Populated by mu-
seum curators, tercentenary
organizers, antique collectors,
and dealers, it examines the
construction, institutionaliza-
tion, and dissemination of pub-
lic memory in New England
from roughly 1900 through the
1960s, a period defined by in-
creased professionalization
among history presenters and
the development of the antique
market. Those of us familiar
with the history of our public
history organizations know the
pivotal role women have played
in the field. In the nineteenth
century, public history was very
often women’s work. As
guardians of the home and
keepers of traditional values,
women raised money to pre-
serve historic structures, organ-
ized local historical societies,
and assembled important mate-
rial culture collections. From
this perspective, it seems only
fitting that CCWH support the
public history field. I know of

no nation-wide survey docu-
menting the percentage of pub-
lic history positions staffed by
women, but when I contacted
the American Association of
Museums, I was told that anti-
dotal evidence suggests women
make up at least fifty percent of
this country’s museum profes-
sionals. Certainly, the profes-
sion’s gendered nature has af-
fected public historians’ efforts
to secure recognition, funding,
and public support. As an or-
ganization with over thirty
years experience advocating for
women in history, CCWH has
much it can offer the public
history field.

When Marla Miller intro-
duced the Public History Com-
mittee at CCWH’s annual
luncheon four years ago, she
hoped the committee would
work to “dismantle the hierar-
chy that persists among histori-
ans” and “encourage meaning-
ful collaborations between his-
torians in both public and uni-
versity settings.” Like Marla, I
believe that one of the most
important first steps we can
take is to break down the barri-
ers between university and pub-
lic historians. To that end, I'd
like to suggest several simple
ways university scholars can
begin the dialog.

-Take your students on a field trip
or invite a local public historian to
lecture to your class. Public histo-
rians working in museums or
historic sites often possess a
deep knowledge of their subject
matter. By discussing their pres-
entations with them, you’ll be
able to integrate the new mate-
rial into course content and
prepare your students for the
visit. Students will appreciate
the experience and you will
build new professional relation-
ships.

-Have your students produce a
small exhibition for a local histori-
cal society. The exhibition need
not be very large. Even a very
simple one-case exhibition, will
give your students the chance to

“own and publish” a piece of
historical scholarship. For your
part, you will learn about the
resources of your local histori-
cal society and the challenges
such institutions face.
-Familiarize yourself with the kind
of professional resources offered by
prominent public history organiza-
tions. Y ou might find some of
their programs a valuable
source of professional educa-
tion for yourself—or you might
refer undergraduate history
majors to their websites for
career counseling.

-Connect with your state humani-
ties council. With this sugges-
tion, I am reiterating a plea
made by Marla four years ago.
As granting agencies, humani-
ties councils often know which
area organizations need schol-
ars to consult on special pro-
jects or new exhibitions. For
the scholar, the commitment
might be as short as a single
day or as long as an extended
partnership. In every case, the
scholar will benefit from taking
her research and knowledge to
a much larger audience.

Until tenure and promotion
committees recognize public
history work as scholarship, it
will be difficult for university
scholars to collaborate fully
with public historians. But
small steps can begin the proc-
ess of breaking down institu-
tional barriers. We can utilize
each other’s expertise, employ
public history resources in our
teaching, and build professional
relationships. In conclusion, I
look forward to my tenure as
CCWH Pubic History Commit-
tee Chair and encourage those
with suggestions for newsletter
articles, web site content, or
committee initiatives to contact
me. I also encourage public
historians to do what I have not
— that is, offer suggestions from
their prospective about how we
can begin to forge new alli-
ances.
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Four Generations of Gold
‘Women

I would like to dedicate this
column to the memory of my
mother, who died recently at
the age of 93. She was,
throughout her long life, a role
model and a mentor to women
of all ages, from teenagers to
70-somethings. One of the last
conversations I had with her
was about writing this article.
“Remember to listen,” she told
me. “Hear what people are
saying.” And that has made
me think of two things — the
passive side of mentoring and
the relationship between men-
toring and parenting. So this
article is not quite what I had
planned, but I hope it will be
useful, nonetheless.

We know all the active
things that mentors should do —
provide information (which I
think is critical and will try to
get back to in my final article),
show mentees the ropes, en-
courage, introduce and sup-
port. But maybe my mother
was right, maybe we need to

The CCWH Newsletter

MENTORING

By CARrROL GOLD

remember the passive role of
mentoring, to just be there.
Sometimes, colleagues or stu-
dents just need a sounding
board, someone to listen, to
hear what their issues are. We
know it’s better for people to
solve their own problems, so
sometimes mentors need to
step back and let that happen.
We are not creating replicas of
ourselves, but rather independ-
ent colleagues.

‘Which brings me to the
second issue — how does men-
toring differ from parenting?
The first, and most obvious,
difference is that there is no,
nor should there be any, emo-
tional relationship between a
mentor and her mentee. This
is both liberating and limiting,
for whereas relatives have an
expectation of continued emo-
tional involvement, mentors/
mentees can break up at any
point, without perception of
failure. Thus they need to
work at keeping the relation-
ship alive and functional, at the
same time knowing that it may
end at any moment. This
forces us, I hope, to maintain a
sense of professional distance
and respect.

Another dramatic difference
is the fact that children start as
immature people and a par-
ent’s responsibility is to help to
create, or midwife, mature

individuals, capable of func-
tioning on their own. Children
are probably going to reflect
their parents’ values, and this is
not necessarily a bad thing.
Mentees, on the other hand,
start as mature individuals; the
mentor’s responsibility is to
help to create a mature col-
league; this is a very different
end result. Colleagues should
not be mirror images of each
other. Students and junior
colleagues need to be allowed
to develop their own styles,
interests, careers and loyalties.

Indeed, one of the very diffi-
cult lines mentors have to ne-
gotiate is how much informa-
tion about past history in a
department or other institution
to pass on to students or to new
colleagues. Colleagues need to
know where skeletons are bur-
ied; they need to know about
past issues and disagreements.
Yet too much information, or
perhaps too much laden infor-
mation, will only encourage
the perpetuation of divisions
which might better be forgotten
and laid to rest.

The other part of this is that
one simply treats children dif-
ferently than one treats adults.
One assumes that given the
relevant information, adults are
capable of making their own
choices. Here the mentor can
be a sounding board for these

choices — “listen,” as my
mother would tell me — but
ought not to be making the
choices. And the mentor needs
to be very careful not to direct
choices from the background.
It is very easy to set up the
situation so that the choice will
be the one the mentor herself
would make or would like to
have made. This is a tempta-
tion we must resist. Listen for
what is truly good for the men-
tee, for what will truly work for
her style and her career. I may
want a supportive junior col-
league close at hand, but the
colleague’s career may be best
served by leaving my institu-
tion and pursuing her career
elsewhere.

Parenting and mentoring
come together here — we need
to let them go. I often reflect
on the irony built in to parent-
ing — that if one does one’s job
well as a parent, children leave.
The same needs to be true of
mentoring, even if the mentee
does not leave geographically.
Optimally, of course, one will
learn to and continue to sup-
port and respect each other.
And so I owe my own mother
a sincere debt of gratitude for
letting me go my own way (all
the way to Alaska), but con-
tinuing to keep in touch and be
supportive of my interests.

CO-PRESIDENT, CONT

(Continued from page 1)

range of sessions at the AHA.
We continue to be a place for
networking—at the reception,
luncheon, and sessions. We
continue to work for graduate
students and other by humaniz-
ing what can be a brutal job
market through the Graduate
Student drop-in room and the
joint session with AHA on
“Interviewing in the job market
in the Twenty-first Century.”
Our roundtable, “Women in the
Historical Profession: Transi-

tions in Professional Life,”
addresses issues of the per-
sonal and professional for
which we are known. It also
marks the launching of our
mentorship program.

Two of our sessions focus
on public history, long a
CCWH commitment: “The
Public Face of Pacific North-
west Women’s History,” and
“U.S. Women’s History and
Material Culture: Emerging
Trends, Promising Direc-
tions.” Other sessions focus
on significant trends in the

writing of history through the
creation of new archives; the

engendering of borderland, trans-

national, and diaspora studies;
and the uses of autobiography.
The full schedule is elsewhere in
this newsletter.

In the war between faith and

fact that divided our nation in the

November election, women'’s
historians have faith that history
can help explain where we have
been, where we could go—and
why we need the facts of

women’s lives and the knowledge

that comes from feminist analy-

sis. We have uncovered new
facts because we had the faith
to look where others had not.
Faith and fact, we realize, is
just another dichotomy that
obscures the causes of injus-
tice. Come, let us meet to-
gether in Seattle to celebrate
over a third of a century of
struggle and find sustenance
to carry it on and prepare to
hand over vibrant institutions
for the advancement of
women’s and gender historian
to a new generation.
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COORDINATING COUNCIL FOR WOMEN IN HISTORY
Advocates for Women in the Profession and Practice of History
APPLICATION FORM
THE CCWH CATHERINE PRELINGER AWARD

The CCWH will award $20,000 to a scholar, with a Ph.D. or A.B.D., who has not followed a traditional academic
path of uninterrupted and completed secondary, undergraduate, and graduate degrees leading to a tenure-track fac-
ulty position. Although the recipient’s degrees do not have to be in history, the recipient’s work should clearly be
historical in nature. In accordance with the general goals of CCWH, the award is intended to recognize or to en-
hance the ability of the recipient to contribute significantly to women in history, whether in the profession in the
present or in the study of women in the past. It is not intended that there be any significant restrictions placed on
how a given recipient shall spend the award as long as it advances the recipient’s scholarship goals and purposes.
All recipients will be required to submit a final paper to CCWH on how the award was expended and summariz-
ing the scholarly work completed.

Name:

Mailing Address:

City: State: Zip:
Home telephone: Message Telephone:

Academic Status: A.B.D. , or Ph.D.

If Ph.D. has been received, institution and date:
If A.B.D., give date of receiving and signature of departmental representative to verify:

Signature: Date:
(Departmental Representative)

Applicant certifies to being a member in good standing of the Coordinating Council for Women in History, that
this application is complete and includes the materials listed.

Signature: Date:

DEADLINE: March 14, 2005

Send applications to: Carol Gold, Department of History, University of Alaska Fairbanks,
PO Box 756460, Fairbanks, AK 99775-6460. Telephone: 907-474-6509.
E-mail: ffcg@uaf.edu (for information only; e-mailed submissions will not be accepted).

For membership information, contact Julie Gallagher, Dept. of History, Philosophy & Religious Studies, An-
tioch College, 795 Livermore St., Yellow Springs, OH 45387.
E-mail: jgallagher@antioch-college.edu.
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ELIGIBILITY for the CCWH Catherine Prelinger Award:

The applicant:

1. must be a member in good standing of the Coordinating Council for Women in History.
For membership information contact Julie Gallagher, address given above.

2. must hold either A.B.D. status or the Ph.D. at the time of application.

3. shall be actively engaged in scholarship that is historical in nature, although the
degree may be in related fields.

4. shall have already contributed or show potential for contributing significantly to
women in history, whether in the profession in the present or in the study
of women in the past.

5. has not followed a traditional academic path of uninterrupted and completed secondary, undergraduate,
and graduate degrees leading to a tenure-track faculty position.

APPLICATION PROCEDURE for the CCWH Catherine Prelinger Award:
The applicant must submit, in hard copy format only:

1. 5 copies of the completed application form
The signature of the applicant’s History Department official to verify that A.B.D. status has been achieved if

applicant has not yet completed the Ph.D.

3. 5 copies of the curriculum vita (C.V. limited to 4 pages.)

5 copies of a personal statement of the applicant’s non-traditional career path and contributions to women in

the profession. (Statement limited to one page.)

5. 5 copies of the project statement which
a. establishes the work the applicant intends to complete with this award,
b. outlines the schedule the applicant has developed to complete this work
c. states the sources the applicant intends to use to complete this work,
d. demonstrates the contribution the applicant’s work will make to women in history.
(Statement limited to 3 pages.)

6. Applicants who are ABD are requested to submit 5 copies of a writing sample, preferably a chapter of the dis-
sertation or the dissertation prospectus.

7. 2 letters of recommendation in separate and sealed envelopes which are signed across the back. Each envelope
should contain 5 copies of each letter of recommendation.

8. 1 self-addressed, stamped envelope.

9. 1 self-addressed postcard, with the statement, “Your application for the CCWH Catherine Prelinger Award
has been received.”

10. 1 copy of a statement, which grants or denies the CCWH permission to add the application in the official
CCWH archive. Please note: a decision not to grant this permission will be known only by the chair and
NOT by the committee members and will in no way prejudice the application.

b

March 14, 2005: deadline for applications
July 1, 2005: winner is announced and check mailed
January 2006: award is formally announced at the CCWH luncheon at the AHA meeting



Volume 35, Issue 4

Page 9

CONDOLEEZZA RICE-ENVY, CONTINUED

BY ROSA MARIA PEGUEROS

(Continued from page 1)

fully dissent from the presi-
dent’s policy. She said that the
president had asked her opinion
and she had told him that race
should be one of the factors
considered in university admis-
sions policies.

On one hand, it is very com-
forting to know that she would
stand up to contradict the presi-
dent in public on an important
issue. It is a measure of her
relationship with the president
and the esteem in which he
regards her that she could dis-
agree publicly with him and
survive in the autocratic Bush
administration. On the other
hand, it is scary to think that he
consulted her, an expert who is
a former political science pro-
fessor and provost of Stanford
University, and then, ever
mindful of his “political capi-
tal,” ignored the advice to make
the politically expedient judg-
ment against affirmative action.

One wonders why the presi-
dent has enough respect for and
confidence in two African
Americans whose lives have
been transformed by affirmative
action to appoint them to high
positions yet that he would
disregard their advice on an
issue that he simply could not
get better advice on. After all,
one of the cornerstones of the
Civil Rights movement was
President Harry S Truman’s
decision to integrate the mili-
tary. Without that decision,
Colin Powell would never have
achieved the rank of five-star
general and head of the Joint
Chiefs of Staff, the highest level
of military officer in our coun-
try. Without affirmative action,
Dr. Rice’s father would never
have become a dean at the Uni-
versity of Denver. Indeed, until
the 1960s, African American
students were routinely barred
from public universities; forced
to admit them, they were often
relegated to seats outside of the
classroom. Our history is very

ugly on matters of race.

George W. Bush denounces
affirmative action, then praises
Dr. Rice for her achievements
and lays her future success as
Secretary of State squarely on
her dedication to justice be-
cause she herself has experi-
enced discrimination. Does he
read the speeches he give?
Does he understand what he’s
reading?

To many in the African
American community, she is
dismissed as “The Devil’s
Handmaiden” <http://
www.blackcommentator.com/
26/26 commentary pr.html>
because the community regards
black conservatives as having
internalized our society’s ra-
cism and sold out; in other
words, they vote against the
black community’s self-interest.
Therefore, is Dr. Rice harming
the black community by being a
black Secretary of State to a
white president?

Would she do more good as

an obscure political science
professor at an elite university
who might influence a hundred
students a year, if that many?
The sad fact is that the mem-
bers of minority groups—and I
include women in that number
since their power is dispropor-
tionately low in relation to their
numbers—who become visible
or powerful in the mainstream
arena are generally the most
conservative members of their
oppressed group. Think of Mar-
garet Thatcher, Phyllis Schafly,
and Clarence Thomas as just
three examples. Thurgood Mar-
shall’s ascendance to the
United States Supreme Court
was simply a miracle: The stars
must have been lined up in the
right configuration.

Now we have a black female
Secretary of State who actually
believes in affirmative action.
Like it or not, this is the best
we’re going to get during this
ultra-conservative period in our
history.

NEW CCWH GRADUATE STUDENT COORDINATOR

JILL MASSINO

I am a PhD Candidate
specializing in East European,
Cultural, and Gender History
at Indiana University. My
dissertation, “Engendering
Socialism: A History of
Women and Everyday Life in
Socialist Romania, 1945-

1989,” is based on interviews I
conducted with women in Bra-
sov, Romania and examines
women'’s experiences and self-
perceptions of life under social-
ism, in a variety of contexts,
with reference to policy, propa-
ganda, and official discourse.

Over the course of my gradu-
ate studies I have benefited tre-
mendously from the support of
my advisors as well as other
women scholars in the field. As
coordinator, I hope to help fos-
ter relationships between junior
and senior scholars by further

developing the mentoring pro-
gram. I am delighted to be a part
of the CCWH and look forward
to meeting the officers in Seattle
in January.

CCWH EDITORIAL ASSISTANT, JENN

T am pleased to be working
for Dr. Karol Weaver as an
editorial assistant for the Coor-
dinating Council for Women in
History Newsletter. 1 am a
sophomore student at Susque-
hanna University majoring in
history with a minor in secon-
dary education. I am originally
from Centre Hall, Pennsyl-
vania, a small town located

about fifteen minutes from
State College, the home of the
Pennsylvania State University.
At Susquehanna University, I
also am involved in the Student
Activities Committee as well as
the Phoenix Project, a mentor-
ing program for middle school
students in the nearby commu-
nity. This fall is my second
semester serving as a student

worker in the history depart-
ment. Ilook forward to the
opportunity to partake in the
Coordinating Council for Women
in History Newsletter, as well as
continuing my study of history.

Jenn Siegenthaler
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CONFERENCE ANNOUNCEMENTS

The ninety-ninth Annual
Meeting of the Organization of
American Historians and the
twenty-eighth Annual Meeting
of the National Council on
Public History will be held
jointly at the Hilton Washing-
ton Hotel in Washington, D.C.,
April 19-22, 2006. The program
committee invites proposals
from all practitioners of Ameri-
can history or related disci-
plines. The program theme Our
America/ Nuestra America invites
participants to explore the
many meanings of “America”
for people living in North
America and beyond. Touching
on the concept of Nuestra
America as articulated by nine-
teenth-century Cuban poet and
patriot José Marti, the program
committee encourages sessions
that expand the definition of
“America” beyond borders and
across bodies of water, and to
engage in debates about the
place of the United States in the
Western hemisphere and the
world. The committee wel-
comes sessions that explore the
transformation of U.S. society
through immigration to and
migration within the geopoliti-
cal boundaries of the nation-
state. Have questions of identity
become more complicated and
have North American identities
changed in the wake of Septem-
ber 11th? How are people
shaped by transregional and
transnational bonds, globaliza-
tion, family ties, and how do
they define a sense of belonging
and a sense of themselves as
Americans?

The committee solicits pan-
els and papers that generate
conversations across time and
region, examining how indi-
viduals and institutions have
constructed communities, val-
ues, and political or social
movements based on their own
particular interpretations of
American identity and memory
from the colonial borderlands
to the present. Sessions that
examine U.S. history as public

and private memory are en-
couraged. The practices and
politics of public history and
the use of oral narratives will be
highlighted. The committee
invites proposals for panels,
workshops, roundtables, and
performances, onsite and offsite
and from all disciplinary and
interdisciplinary specializations
including politics, international
relations, gender, sexuality,
religion, labor, society, culture,
race, ethnicity, and the environ-
ment. In addition to proposals
that explore the conference
theme, we welcome submis-
sions that explore other issues
and themes in American his-
tory.

Teaching sessions are also
welcome, particularly those
involving the audience as active
participants or those that reflect
collaborative partnerships
among teachers, historians, and
other history educators. Topics
may cover any pedagogical
issue or technique, at any level,
from K-12 through postsecond-
ary. We prefer to receive pro-
posals for complete sessions but
will consider individual propos-
als as well.

‘We encourage presenters to
break away from the conven-
tional academic session format.
The committee recognizes the
importance of engaging the
audience in a compelling man-
ner, and envisions a conference
that is dynamic, innovative,
and interactive. Meeting partici-
pants are therefore encouraged
to present or teach their mate-
rial rather than read their pa-
pers aloud. We also encourage
proposals for online sessions,
roundtables, debates, poster
sessions, visual and musical
performances, workshops,
films, and other appropriate
formats. Session lengths may
vary from one to three hours
and proposers should specify
the desired time frame for their
panels.

Although we encourage
proposals for entire sessions,

the program committee will
accept proposals for individual
presentations and make every
effort to place those presenta-
tions on the program. The com-
mittee will work to have the
program represent the full di-
versity of the OAH and the
NCPH memberships. We urge
proposers who submit sessions,
wherever possible, to include
presenters of both sexes, mem-
bers of ethnic and racial minori-
ties, independent scholars, pub-
lic historians, and American
historians from outside the U.S.
We also encourage panels that
include a mix of junior schol-
ars, senior academics, and
graduate students; as well as a
mix of four- and two-year col-
lege professors and precolle-
giate teachers.

Submission Procedure

Proposals should be submit-
ted electronically beginning
October 1, 2004, at <http://
www.oah.org/meetings/2006/
>. Complete session proposals
must include a chair, partici-
pants, and, if applicable, one or
two commentators. All propos-
als must include the following
information:

1. a complete mailing ad-
dress, email, phone number,
and affiliation for each partici-
pant;

2. an abstract of no more
than 500 words for the session
as a whole;

3. a prospectus of no more
than 250 words for each presen-
tation; and

4. a vita of no more than 500
words for each participant.
Each participant is required to
register online and update his/
her biographical and presenta-
tion information. Questions
about electronic submissions
should be emailed to the meet-
ings department .

We also welcome volunteers
to act as chairs or commenta-
tors to be assigned by the pro-
gram committee. Interested
volunteers should email meet-
ings department no later than

January 15, 2005.

All proposals must be re-
ceived no later than January 15,
2005 at the above website.

Participation in Consecutive
Annual Meetings
The Program Committee en-
courages participation by peo-
ple who have not presented at
the previous annual meeting.
Individuals may appear only
once on the program.

Membership Requirements
All participants must register
for the meeting. Participants
who specialize in American
history and support themselves
as American historians are also
required to be members of the
OAH or the NCPH. Partici-
pants representing other disci-
plines do not have to be mem-
bers.

CCWH Members-
We want to hear
from you!

Send us your
news!
e Publications

o Exciting New

Projects!
«  Conference
Presentations!
« New jobs!

Let’s celebrate the
CCWH!
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UPSTATE NEW YORK WOMEN’S HISTORY ORGANIZATION

BY CAROL FAULKNER

The once vital Upstate New
York Women’s History Organi-
zation (UNYWHO) has re-
cently been resurrected. UNY-
WHO was originally formed in
1970s to provide support, an
intellectual base, and a spirit of
camaraderie to women'’s histo-
rians throughout New York
State. Early members included
Judith Wellman, Kathryn Kish
Sklar, Christopher Densmore,
Carol Kammen, Elizabeth Fox-
Genovese, Pat Haines, Mary
Huth, among others. As
Wellman remembers, “it was
life-saving, in those years of the
1970s when we on individual
campuses were sometimes close
to desperate for a sense of vali-
dation, purpose, and hope for
the future of ourselves person-
ally, for women in general, and
for women's history.” Members
recall the existence of an early
newsletter (and current mem-
bers would be delighted to lo-
cate extant copies). From the
1970s through the early 1990s,
UNYWHO also held regular
conferences to facilitate per-
sonal and intellectual exchange.

In the spirit of grassroots
organizing, we are pleased to
announce the revival of UNY-
WHO, which sadly lost mo-
mentum in the 1990s. At the
November 2003 Researching
New York conference at SUNY
Albany, separately organized
panels on women’s history hap-
pily joined together one evening
for dinner. The fellowship en-
joyed that evening prompted
the participants to propose rein-
vigorating UNYWHO.
Wellman, one of the original
founders, is the moving spirit
behind this resurgence. With
her usual enthusiasm and fierce
dedication, Wellman made sure
that the ideas sparked that eve-
ning in Albany were not lost.
She soon organized area
women'’s historians into a
newly reconstituted network.
The new incarnation of UNY-
WHO includes a host of origi-
nal members as well as gradu-
ate students, new faculty, inde-
pendent scholars, documentary
editors, and public historians.

UNYWHO has planned a
number of initiatives on the

local and national level. Mod-
eled on the original association,
members plan to meet infor-
mally to build the area commu-
nity of women’s history. The
organization expects to organ-
ize regular regional conferences
and support local women’s
history projects. These projects
include an effort to place the
Farmington Meeting House,
where Frederick Douglass,
Lucretia Mott, Elizabeth Cady
Stanton, and Susan B. Anthony
spoke, on the National Register
of Historic Places. This build-
ing, used as a meetinghouse
from 1816-1925, is also in des-
perate need of restoration, hav-
ing been turned into a barn
years ago. We also hope to
lobby in support of legislation
promoting women’s history,
including the Votes for Women
History Trail Act of 2003, intro-
duced in Congress by Represen-
tative Louise Slaughter. H.R.
1524 will create a commemora-
tive travel route from Syracuse
to Rochester in connection with
the Seneca Falls Women's
Rights National Historical

Park. This trail is designed to
link properties associated with
the historic struggle for
women's rights. Interested in
both academic and public his-
tory, UNYWHO promotes
vigorous scholarship and its
connection to a broader appre-
ciation for women'’s history.
We invite women'’s histori-
ans in upstate New York, as
well as those interested in the
history of this region, to join
our listserv, which serves as our
membership list. For more in-
formation please contact Carol
Faulkner
(faulkner@geneseo.edu) or Lisa
Tetrault (tetrault@hws.edu).
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DEAN'S FELLOWSHIP IN THE HISTORY OF HOME ECONOMICS AND

The College of Human Ecol-
ogy, Cornell University, is
seeking applications for the
year 2005 Dean's Fellowship
in the History of Home Eco-
nomics and Human Nutri-

tion. Preference will be given to
scholars in more advanced
stages of a research project but
younger scholars are encour-
aged to apply. One award of
$4,000 is available for a sum-

mer or sabbatical residency of
six continuous weeks to utilize
the resources available from the
College and the Cornell Library
System in pursuit of scholarly
research into the history of

home economics and its impact
on American society. Deadline:
March 1. See
<www.human.cornell.edu/hist
ory> for details.

WANT TO PUBLICIZE JOB ANNOUNCEMENTS?
WANT TO ATTRACT THE BEST AND BRIGHTEST TO YOUR DEPARTMENT?
THEN ADVERTISE IN THE CCWH New'sSLETTER!
$25.00 per ad
Emall announcements to weaverk@susqu.edu
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CCWH Board Members

Executive Director
Jennifer R. Scanlon
Women’s Studies Program
Bowdoin College

7100 College Station
Brunswick ME 04011-8471
jscanlon@bowdoin.edu

Co-Presidents

Eileen Boris

Women’s Studies Program

University of California, Santa Barbara
Santa Barbara, CA 93106
boris@womst.ucsb.edu

Cheryl Johnson-Odim

Dean, School of Liberal Arts & Sciences
Columbia College Chicago

600 South Michigan Avenue

Chicago, Illinois 60605

(312) 344-8219
cjohnson-odim@colum.edu

Newsletter Editor

Karol Weaver
Department of History
Susquehanna University
311 Steele Hall
Selinsgrove, PA 17870
weaverk@susqu.edu

Assistant Newsletter Editor
Christopher Corley

Department of History

Minnesota State University, Mankato
110 Armstrong Hall

Mankato, MN 56001
christopher.corley@mnsu.edu

Treasurer

Maureen Elgersman Lee
History Department
University of Southern Maine
37 College Ave.

Gorham, ME 04038
207-780-5239
Elgersma@usm.maine.edu

Outreach Coordinator

Rebecca Nedostup
Department of History

Lower Campus Office Building
Boston College

140 Commonwealth Ave.
Chestnut Hill, MA 02467
617-552-3017
nedostup@bc.edu

Graduate Student Coordinators

Pamella Lach

Dept. of History

CB #3195

University of North Carolina Chapel Hill
Chapel Hill, NC 27599-3195
plach@email.unc.edu

Jill Massino

Indiana University

208 E. Wylie
Bloomington, IN 47401
jimassin@indiana.edu

International Coordinator

Sima Fahid

Department of Women's Studies
University of Massachusetts Amherst
Bartlett Hall

130 Hicks Way

Ambherst, Massachusetts 01003-9269
(413) 545-1922
sfahid@wost.umass.edu

Public History Comm. Chair

Briann G. Greenfield

Department of History

Central Connecticut State University
1615 Stanley Street

New Britain, CT 06050
GreenfieldB@mail.ccsu.edu

Membership Coordinator

Julie Gallagher

Department of History
Antioch College

795 Livermore Street

Yellow Springs, OH 45387
jgallagher@antioch-college.edu

Catherine Prelinger Award Chair
Dr. Carol Gold

Department of History
University of Alaska Fairbanks
PO Box 756460

Fairbanks, AK 99775-6460

Graduate Student Awards Chair
Ann LeBar

Department of History

Eastern Washington University
Patterson Hall 200

Cheney, WA 99004
509-359-6084
alebar@mailserver.ewu.edu
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CCWH Affiliates

American Historical Association

Noralee Frankel

Asst. Director on Women, Minorities, and Teaching
400 A St., SE

Washington, DC 20003

202-544-2422

nfrankel@theaha.org

www.theaha.org

AHA Committee on Minority Historians

Carlton Wilson, chair
Department of History

North Carolina Central University
Durham, NC 27707

919-560-5394
cwilson@wpo.nccu.edu

AHA Committee on Women Historians
Jan Lewis, Chair

Department of History

Rutgers University

Newark, NJ 07102

973-353-5410
janlewis@andromeda.rutgers.edu

Association for Women in Slavic Studies (AWSS)
Beth Holmgren, President

Slavic Languages and Literatures

425 Dey Hall

CB #3165

University of North Carolina, Chapel Hill

Chapel Hill, NC 27599-365

919-962-7554

beth_holmgren@unc.edu
www.loyola.edu/AWSS/

Rhonda Clark

Women East West, Editor
Department of History
Mercyhurst College

Erie, PA 16546
wew@mercyhurst.edu

Association of Black Women Historians

Dr. Lillie Johnson Edwards, National Director
Department of History

Drew University

36 Madison Ave.

Madison, NJ 07940

973-408-3013

Iwedwards@drew.edu

http://abwh.tcnj.e

Glenda Alvin, Acting Publications Director
Head of Acquisitions, Daniels Library
Tennessee State University

3500 John A. Merritt Blvd.

Nashville, TN 37209

615-963-5230

galvin@tnstate.edu
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Berkshire Conference of Women
Historians

Vicki L. Ruiz, President
Department of History
University of California, Irvine
Irvine, CA 92697-3275
949-824-9313

vruiz@uci.edu
www.berksconference.org

Center for American Women & Politics
Debbie Walsh, Director

Eagleton Institute of Politics

Rutgers University

191 Ryders Lane

New Brunswick, NJ 08910-8557
732-932-9384 x 227
walsh@rci.rutgers.edu
www.rci.rutgers.edu/~cawp/index.html

Chicago Area Women's History Council
Mary Ann Johnson, President

2109 N. Humboldt Blvd.
Chicago, IL 60647 773-227-0093
MAJohnd@prodigy.net
www.cawhc.org

Coalition for Western Women'’s History
Sue Armitage

Department of History
Washington State University
Pullman, WA 99164-4030
509-335-8569
armitage@wsu.edu

History of Women Religious
Sister Karen M. Kennelly

Mount St. Mary's College
12001 Chalon Road

Los Angeles, CA 90049-1599
kkennelly@msmec.la.edu

International Federation for Research in
Women'’s History JFRWH)

Mary O’Dowd, President

School of Modern History

Queen’s Unviersity Belfast

Belfast BT7 INN

Northern Ireland

United Kingdom

m.odowd@qub.ac.uk
www.historians.ie/women/index.htm

Eileen Boris, Newsletter Editor
Women’s Studies Program

University of California, Santa Barbara
Santa Barbara, CA 93106
boris@womst.ucsb.edu

International Museum of Women
Elizabeth L. Colton, Chair

P.O. Box 190038

San Francisco, CA 94119-0038
415-543-IMOW

info@imow.org

WWW.Imow.org

National Coalition for History
Dr. Bruce Craig, Director

400 A St, SE

Washington, DC 20003

(202) 544-2422 ext #116

(202) 544-8307 (fax)
rbcraig@historycoalition.org
www.h-net.org/~nch/about.html

National Women’s History Project

Molly Murphy MacGregor, Executive Director
3343 Industrial Dr., Suite 4

Santa Rosa, CA 95403

707-636-2888

NWHP@aol.com

www.nwhp.org

New Jersey Women'’s History

Ferris Olin, Director

Margery Somers Foster Center

Mabel Smith Douglass Library

Rutgers, The State University of New Jersey

8 Chapel Drive

New Brunswick, NJ 08901-8527

732/932-9407 ext.26
http://www.scc.rutgers.edu/njwomenshistory/

OAH Committee on the Status of Women in the

Historical Profession

Marie Jenkins Schwartz, Chair
Department of History
University of Rhode Island
Washburn Hall, Room 113

80 Upper College Road, Suite 3
Kingston, RI 02881
schwartz@uri.edu

Southeastern Women’s Studies Association
Angel Kwolek-Folland, President
Department of History

025 Keene-Flint Hall

University of Florida

Gainesville, FL 32611

halohead@ufl.edu

Southern Association for Women Historians

(SAWH)

Jane Turner Censer, President
Department of History
George Mason University
MSN3Gl1

Fairfax, VA 22030

0O: (703) 993-2250

F: (703) 993-1251
jcensel@gmu.edu

Page 13
www.h-net.org/~sawh/sawh.htm

Southern Historical Association Committee on
Women

Sally G. McMillen, Chair

History Department

P.O. Box 6994

Davidson College

Davidson, NC 28305-6994

704-894-2935

samcmillen@davidson.edu
http://www.uga.edu/%7Esha/home.htm

Upstate New York Women'’s History Organi-
zation (UNYWHO)

Judith Wellman

Department of History

SUNY Oswego

Oswego, NY 13126

315-341-3249

wellman@oswego.edu

Western Association of Women Historians
WAWH

Patricia Cline Cohen

Department of History

University of California, Santa Barbara
Santa Barbara, CA 93106

805-893-2806

pcohen@history.ucsb.edu

Sara Patterson

Networker Editor

Claremont Graduate University
121 E. 10th Street

Claremont, CA 91711
909-621-8172
sara.patterson@cgu.edu

Women Historians of Greater Cleveland
Virginia Dawson

History Enterprises, Inc.

11000 Cedar Ave. Suite 455

Cleveland, OH 44106

216-421-9622

Vpd@historyenterprises.com
http://www.cwru.edu/UL/WHGC/homepa
ge.html

Women's and Gender Historians of the Mid-
west

(WGHOM)

Dr. Beatrix Hoffman (Treasurer)
Department of History

Northern Illinois University

DeKalb IL 60115

(815) 853-0858

beatrix@niu.edu
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Page 14 CCWH MEMBERSHIP FORM
____new membership ___membership renewal ____gift membership
Name:
Mailing address:
Telephone: Email address:

Current position and institutional affiliation:
Research and professional fields:

Dues

__$10
_$15
__$30
__$40
__$50

Income Donations and Purchases
student or annual earning of $10,000 ___History for CCWH/CGWH($5.00)
$10,000-29,999 or retiree ___National History Day Prize

$30,000-39,000
$40,000-49,000
$50,000+

TOTAL PLEASE MAKE CHECKS PAYABLE TO CCWH

PLEASE WRITE SEPARATE CHECKS PAYABLE TO THESE INDIVIDUAL FUNDS:
___Graduate Student Fund $
___Catherine Prelinger Award Fund $

Send dues/donations, and requests for information to:

Coordinating Council for Women in History, Inc.
211 Marginal Way, #733

PO Box 9715

Portland, ME 04104-5015
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